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Temporary /Grant Funded/ Other Staff    Effective July 1, 2023 – June 30, 2026 
 
 
Included in this Agreement: 
  
 Safety / Security Staff  
 
 Aquatic Center Staff   
 
 Ice Arena Staff  
 
Interventionists 
       
Arch Activity Leaders 
   
A. Conditions of Employment 
 
 Probationary Period – If at any time prior to the conclusion of the probationary period the 
  employee’s work performance is deemed unacceptable, the employee is subject to immediate    
  dismissal.  The probationary period for all new employees shall be 60 work days. 
 
 
  New employees hired prior to February 1 of each school year shall receive a salary increase 
    on the succeeding July 1st except for those employees who are on a fixed salary 
        schedule. 
 
  New employees hired after February 1 of each school year shall remain on the same salary/step   
            until July 1st of the next calendar year following employment. 
 
 
B. Fringe Benefits – See Appendix A 
 
  All employees, normally scheduled to work 30 hours or more per week, shall receive access to  
  an insurance plan as described in detail as per attached Appendix A. 
 
  This insurance plan shall be made available to the employee on the first of the month after having  
  successfully completed the 60-day probationary period. 
 
 
 
 
C. Flexible Benefits Plan – See Appendix A 
 
  The Board shall establish and maintain a cafeteria plan under Section 125 of the Internal   
 Revenue Code.  The cafeteria plan shall permit an employee who elects not to receive Board provided  
 health insurance coverage to receive, in lieu of health insurance coverage, additional compensation  
 in an amount described in this agreement.  The additional compensation shall be subject to all required  
 tax withholdings.  The Board may revise the cafeteria plan, as necessary, to comply with the   
 requirements of the Internal Revenue Code. 



 

4 
 

FULL TIME IS CONSIDERED 30 OR MORE HOURS PER WEEK 
  
D.   Paid Medical Leave 
 

In compliance with the Paid Medical Leave Act (PMLA, March 29, 2019), Effective July 1, 2019, 4233 
employees will receive 40 hours of paid leave time annually provided the employee meets the eligibility 
criteria AND has successfully completed the probationary period of 60 work days.  This amount will be 
pro-rated for those employees hired after the start of the school year.  Leave balances do not carry over 
from one year to the next. 

 
  PMLA Criteria is as follows: 
  -Regularly worked a minimum of 25 hours per week the previous school year (July 1 - June 30) 
  -Works a minimum of 25 weeks during the school year (July 1 - June 30) 
 
E.        Leave of Absence 
   
  The District complies with all requirements and criteria of the Family Medical Leave Act (FMLA) 
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